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Welcome to the latest edition of our
Industry Update where we bring you news
and stories from Building Greater Exeter
and our partners across the local area.
At Building Greater Exeter we have been working on new ways to inspire the future
workforce and promote construction as a career of choice. Usually at this time of
year we would be attending careers events and school assemblies with our partners,
instead we are creating engaging video content featuring local projects and talent
for schools to use in their tutor groups and lessons.
We will be promoting careers in construction at a number of upcoming virtual events
including a conference for Career Leads from secondary schools across the South
West; a resettlement event for service leavers and an apprenticeship show.
We welcome the incentives from the government to take on Apprentices and Trainees
and we are working with our construction partners and their supply chain to help
ensure there are opportunities available and to connect young people to them.
To help identify the construction and built environment skills gaps in the Greater
Exeter area we are conducting a survey, which we hope you will participate in, more
info on p5.
We continue to work with the planning teams across the local authorities in the
project to ensure Employment and Skills plans are included in applications for all
major developments and we are happy to provide advice and support as required.
As always, we welcome your feedback, if you have something you want to share, or
any ideas for future updates, please let us know: info@buildinggreaterexeter.co.uk

Dawn, Rosie and Matt
The Building Greater Exeter Team

Supporting the construction sector
and built environment across Exeter,
East Devon and Teignbridge to build
their future workforce.
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“As well as helping to meet the demand for
high-quality office space in the region, the
innovative design of the building means that it
will make more than it will take, being net zero
carbon and highly sustainable.”
Exeter Science Park’s Ada Lovelace Building is
partly funded by £5.5 million from the Heart of
the South West Local Enterprise Partnership’s
(HotSW LEP) Growth Deal Funding.
Karl Tucker, Chair of the HotSW LEP, said: “The
new Ada Lovelace Building – formally known
as the Open Innovation Building – is one of
our Growth Deal funded projects designed to
boost the economy in key sectors throughout
the Heart of the South West.
“Exeter Science Park is a thriving business
location and part of our portfolio of Enterprise
Zones; and this new facility will be a valuable
asset in attracting innovative, knowledgebased companies to our area.”

New building focuses
on STEMM
Work on the new Ada Lovelace Building at
Exeter Science Park is due to be completed
early next year and it is anticipated the
building will bring up to 150 jobs to the area.

The building has been designed specifically
for science, technology, engineering, maths
and medical (STEMM) businesses and its
internal spaces can be configured to suit
tenants’ requirements. Workspaces ranging
from 1,500 to 6,000 square feet available on
each of three floors.

The 20,000 square foot office and laboratory
space will aim to be net zero carbon for
operational energy as a result of innovative
design features, including 44kw solar roofmounted solar-voltaic panels.
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As part of Building Greater Exeter’s
activities to promote women in STEMM
and construction careers for Ada
Lovelace Day (see p4) they filmed a ten
minute video ‘Celebrating Women in
STEMM’ featuring inspirational women
from Exeter Science Park in STEMM
and STEMM related construction
careers, discussing their roles and what
they enjoy about them, along with
information on Ada Lovelace and the
building named after her.

“Midas is committed to leaving a positive
impact in the communities it works in, and
throughout this project we will be supporting
skills development and local employment,
including through a programme of construction
careers events for job seekers, creating new
job opportunities, supporting student work
placements and continuously developing the
skills of the workforce on site.”

Watch it here:
https://youtu.be/eKABAGRisYQ

For more information, visit
www.exetersciencepark.co.uk/ada-lovelacebuilding/

FIND OUT ABOUT
ADA LOVELACE DAY
ON THE NEXT PAGE

net zero carbon and
highly sustainable

“

The Ada Lovelace Building is named after
the 19th Century mathematician and
computer scientist and is being built by Midas
Construction, part of the Midas Group.
Exeter Science Park Limited is the Park
developer and has four shareholders: Devon
County Council, the University of Exeter,
East Devon District Council and Exeter City
Council.

Dr Sally Basker, CEO of Exeter Science
Park, said: “Our mission is to help innovative
STEMM companies to deliver extraordinary
growth and the Ada Lovelace Building will
be the prime location for knowledge-based
companies, both those from the Science Park
looking to take their next step and new firms
looking to relocate and grow.

Mike Borkowski, Business Development
Director at Midas Construction, said: “As
a company with its roots in Exeter, we are
proud to be working with Exeter Science
Park to expand its facilities, providing highquality space to attract businesses and further
supporting innovation and economic growth
in the city and region.
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CITB unveils strategic
plan 2021 - 2025
The Strategic Plan supports employers to
bring people into work and provide the training
they need. The Plan includes expanding work
experiences, creating a new pathway from FE
into apprenticeships and jobs, and boosting
the numbers of apprentices completing their
programmes.

The Strategic Plan sets out what the CITB
believes are the key skills challenges for
construction over the next four years, alongside
what they will do to help address them. In
their Skills Stability Plan the CITB reshaped
its immediate support for employers, and the
Strategic Plan looks at how it can support
longer-term.
Amid an unpredictable landscape, CITB has
focused on a smaller number of priorities to
help modernise construction and increase
productivity, collaborating with industry,
governments and further education (FE). As
well as providing direct support to employers,
CITB will use this period to help fix the system,
making it easier to recruit workers into the
industry and to access training.

Celebrating Women in
STEMM and Construction
Ada Lovelace Day on 13 October is an
international celebration of the achievements
of women in science, technology, engineering,
maths and medicine (STEMM).
As part of the Ada Lovelace Day celebrations,
Building Greater Exeter has created videos
and fact sheets which promote and recognise
the role of women from the Greater Exeter
area in STEMM and construction careers
which are all available to view and download
on their website: www.buildinggreaterexeter.
co.uk/ada-lovelace

In addition the case studies and videos will be
used to promote women in construction on
the Building Greater Exeter website.
GET INVOLVED
On 13 October Building Greater Exeter will
be running a social media campaign to
celebrate women in STEMM related careers in
construction. Get involved by promoting the
female talent in your organisation #ALD20
#AdaLovelaceDay

These assets have been designed to be used
by schools in their lessons and tutor groups
to help them promote careers in construction,
as we are not currently able to attend their
events in person.

INDUSTRY UPDATE

4

The Strategic Plan 2021-25 can be viewed here
and also found, alongside the Skills Stability
Plan, on the plans page of the CITB website.
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Construction skills survey
– have your say!
Building Greater Exeter is conducting a survey to identify the
construction and built environment skills gaps in the Greater Exeter area
to help us determine how we can best support the sector to address
their skills and training priorities now and in the future. We would
appreciate it if you could spare five mins to have your say:
www.surveymonkey.co.uk/r/QB58NP3
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Can you offer a placement to an apprentice?
PGL Training are working with a number of
apprentices who through no fault of their own
have lost their placements due to covid-19. At
present they are looking for placements for
individuals within the Exeter area covering
bricklaying,
carpentry
and
plastering.
Employers are able to gain financial incentives
to support taking these students on to enable
them to complete their apprenticeships.

These students are site ready with their
PPE and CSCS Cards! Can you offer a work
experience placement for 70 hours? There are
incentives available to provide this essential
experience training.
For more information on both of these
opportunities, please contact
Kristina Cousins on 07739750670 or
Kristina.cousins@pgltraining.com

Additionally, they have seen a huge rise in the
number of individuals who have successfully
enrolled on Traineeship’s with PGL Training, at
present they have over 30 individuals who are
looking to secure work experience placements
within the construction industry.

T Levels

Help train and inspire the
future workforce
Play your part and help train and inspire our future workforce
with additional benefits from the government to help cover and
support your costs to take on trainees, T Level placements and
apprentices. Here are a few opportunities across Greater Exeter.

Shared Apprenticeships SW
Current live placement opportunities in the
Exeter area include Liam, who is a level three
Apprentice Construction Technician and is
half way though his two year apprenticeship.

It would be beneficial to Liam and his
qualification if he could spend some time
assisting a quantity surveying or design team.
If you would like to benefit from this
opportunity please contact Nadia – Nadia.
Connabeer@swsharedapprenticeships.com
07753 616430 for more details on Shared
Apprenticeships or Liam.

Liam has had excellent feedback from his
current tier one host company whilst assisting
the site management team. His current
project is drawing to an end therefore we are
now looking for a company to host Liam for
the final 10 months of his apprenticeship.
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The T Level in Construction: Design,
Surveying and Planning is a new post 16
qualification, introduced in 2020. It has been
created in response to the construction
industry’s request for a more meaningful
vocational course and is the equivalent of
three A Levels. It is most likely that students
will progress to a relevant degree-level
course after successful completion of the T
Level, but they may just as easily progress to
employment or a higher apprenticeship.

Exeter College envisage that this will take the
form of weekly day release plus a series of
block weeks, starting in January 2021.
They are looking for employers who would be
interested in shaping the careers of the next
generation of construction professionals by
providing meaningful industrial experience.
If you are interested in taking a student
or require further information, please
contact Robin Goodman at Exeter College:
RobinGoodman@exe-coll.ac.uk

An integral part of the qualification is a
relevant industrial placement for a minimum
of 315 hours (approx 45 days) over the two
years of the course.

Do you have any vacancies or training
opportunities in the Greater Exeter area?
If you do please send them through and we can promote them
through our job shop: info@buildinggreaterexeter.co.uk
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There are two different options available depending
on the size and needs of your business:

1

Employ an apprentice directly in your business
taking advantage of the new incentives available.
You can employ apprentices at different levels, from school leavers to people
that want to further their careers or change career direction completely.
For further information on employing an apprentice:
www.apprenticeships.gov.uk/real-stories/employer

MATTHEW COUSINS

COMMERCIAL DIRECTOR, APEX SCAFFOLDING

2

TAKE ON AN
APPRENTICE
Protect our future construction skills

Shared Apprenticeships South West were set up by the Construction Industry
Training Board (CITB) and offer a unique approach to training construction
apprentices, by taking care of employer responsibilities and offering a flexible
approach. The benefits of using this scheme are: ‘SPOT ON’

For an apprentice aged
over 25

PAY AS YOU GO - You decide the placement duration
OPTION TO EMPLOY - If your apprentice is a good fit, take them on as an employee
TAILORED MENTORING - Your apprentice will be assigned a dedicated mentor
ON OUR INSURANCE - Our insurance covers your apprentice
NO ADMIN - No payroll, no NI, no overheads

“

This scheme really meets our needs as they deal with all paperwork and college
arrangements. In addition, we don’t need to commit to the full term of the
apprenticeship but can support in blocks of 13 weeks. This allows us to focus on
the quality service we offer and fits our business needs.

These incentives are available from 1 August for six months.
T&Cs apply. Click here to see more.
INDUSTRY UPDATE
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AKA BRICKWORK
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£3,000 £2,000 £1,500
For an apprentice aged
under 25

Use a Shared Apprenticeship Scheme

SITE READY - Apprentices have college placements, CSCS cards and PPE

Apprenticeships provide a key route into the construction industry and play a vital role
in ensuring our economy recovers. Now is the time to play your part and take on an
apprentice to ensure there isn’t a skills gap in our future workforce. The Government
have announced additional benefits for businesses taking on new apprentices:

For employers who take on
an apprentice aged 16-18

“

“

I started at APEX as an apprentice and our company has benefited
from employing a number of apprentices over the years. We train
them to our high standards, and many remain in the business,
creating a loyal and skilled workforce.

OCTOBER 2020

“

we are pleased to be
able to hand them
over on time despite
coronavirus and
associated delays

“

With the team now focused on getting the
building watertight before winter arrives, it is
full steam ahead with the roof, windows and
curtain walling, which they are confident will
be complete by the end of October.

First stage of Exeter
College’s new Digital and
Data Centre completed
Refurbished T Level classrooms are handed over
Time is flying at Exeter College’s new Digital
and Data Centre, with T Level classrooms now
complete and works progressing fast across
the rest of the project.

It is part of the wider South West Institute of
Technology (SWIOT), and will offer courses
on data analytics, cyber security, and software
development.

With the roof due for completion at the end of
September and the tower crane being taken
down on the 10 October, the new £9.5million
building will be opening its doors to the public
in April 2021.

Despite the challenges of COVID-19 the team
on site quickly adapted to ensure that works
could progress safely in line with government
guidelines, adjusting the programme to
maximise the opportunity of an empty
campus over the summer period, and bringing
in additional cabins and toilets to allow full
social distancing implementation.

The completed new T Level classrooms are
located in the existing ‘Hele building’ and
together with the new building from the new
Digital and Data Centre.

INDUSTRY UPDATE
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The new building will be a welcome addition
to the Hele Road campus, with the striking
exterior featuring ceramic rainscreen cladding
and bronze brise solei fins to large curtain wall
elevations. Along with classrooms, the interior
will include a ‘feature staircase’, and a large
atrium with a link to the existing building.
Kristian
Cartwright,
Willmott
Dixon
construction manager, said: ‘We are really
pleased with the progress we have made on the
project, despite the challenges of COVID-19.
We have worked hard with the College and
our supply chain partners, to ensure that the
project could continue safely and efficiently, in
line with the CLC and government guidelines.
It really has been a team effort.
‘The T Level classrooms look great and we are
pleased to be able to hand them over on time
despite coronavirus and associated delays.
All our attention is now on the main building,
which is going to be a great space for the new
digital and data courses at the college.’

WWW.BUILDINGGREATEREXETER.CO.UK
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Midas celebrates
completion and opening
of new Deaf Academy
It features cutting edge Deafspace architecture
and technology designed to enhance and
improve the learning for its students.

Midas Construction celebrated the completion
of the new £10.5 million Deaf Academy in
Exmouth, which opened its doors to students
in September.

The result is a facility which Principal Sylvan
Dewing has described as, ‘an incredible new
space where our students will thrive and grow’.
‘This is a building which has been designed
specifically for young Deaf people and the
staff who will be working in it. It will be wholly
inclusive and enable our students to live, learn
and grow their independence in a safe, stateof-the-art environment,’ he said.

The project to create a permanent home for the
Deaf Academy marked a momentous chapter
in the history of the 193-year-old Devon-based
charity and has delivered a bespoke facility
which can accommodate up to 80 residential
and day students aged 5-25 from all over the
UK.
Built on the seven-acre site of the former Rolle
College in Exmouth, and designed by South
West-based architects Stride Treglown.

INDUSTRY UPDATE

12

OCTOBER 2020

“

designed specifically
for young Deaf people
and the staff who will
be working in it.

The Midas site team also organised a series
of fundraising activities among staff and
suppliers, raising an impressive £2,800 which
will be donated to the Academy.

Mike Borkowski, business development
director at Midas Construction, said: ‘We are all
incredibly proud to have been involved in such
a significant project to create this inspirational
new facility.

The project involved the construction of a
2,158m2 school building and a three-storey
1,318m2 student accommodation block, with
the existing Owen Building on the site also
altered and refurbished, and a new sports
pitch created.

‘The relationship with the Academy throughout
has been hugely positive and the site team
has enjoyed working closely with the staff and
students and sharing in the excitement of their
new facility as it took shape.

The new Academy features a high-ceilinged
atrium at its heart, corridors are wider so people
can walk side-by-side and sign to each other,
and corners of circulation routes are curved
to enable students to move safely around the
building. In the classrooms, desks are placed in
a horseshoe shape to enhance communication
and break-out rooms provide space where
students can be taught in small groups, take
time out or receive therapies, such as speech
and language therapy. The proximity to the
classrooms will mean students no longer have
to take prolonged periods away from their
lessons to receive therapies either off site, or
in other areas of the Academy.

WWW.BUILDINGGREATEREXETER.CO.UK

“

Working on such a unique and prestigious
scheme also proved a learning experience
for the Midas Construction team, which fully
embraced the opportunity to involve students
and staff in the build. This even included going
back to the classroom to learn sign language,
so they were better able to communicate
with Academy students and staff during the
project.

‘Covid restrictions earlier in the year had an
impact on the original opening plans, with
the final stages of the build impacted and
student learning taken online. However, we
are delighted to have been able to work so
effectively as a team to ensure the facility was
completed safely and in time for students to
return at the start of the new academic year.’
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Thanks to all our project partners
for your ongoing support

Q&A

Matthew Cousins

Commercial Director, Apex
Scaffolding Exeter Ltd
Tell us a little about your career path
I got into scaffolding accidentally, I was not really
doing a lot and not sure what prospects I had. All
my family were teachers and it was likely that is
where I was heading. I met a girl, and her dad was
a scaffolder. As we rather unexpectedly started a
family, it was him that got me a job at the company
he was working for at the time. Now, almost 19
years later I am a director of the company and still
enjoying it!
Did you always want to work in construction?
No, as above, it was something that passed me by
at school completely. I think when I was at school,
careers advisors weren’t looking at construction
as an industry to advise people to get into. I am
certainly pleased with the way that things have
panned out though!
What advice would you have for someone starting
in the construction industry today?
Keep asking, listening and learning. Most
experienced people will be pleased that you are
willing to learn and will be delighted to help and
offer advice. It doesn’t matter how long you do
the job and how far you get, there will still be new
things to learn.
Tell us about the project of which you are most
proud.
It is difficult to choose a specific job, as I think you
should be proud of every part of the work you do.
I think it would probably be being chosen as the
incumbent scaffolders for Exeter Cathedral.
To be trusted with something so ancient and
precious is such an honour. Every time we do work
up there, I know that it is part of a chain of work that
stretches back a thousand years and will continue
for hopefully a thousand more.
Where is your favourite place in the Greater Exeter
area?
The sky above it. Being a scaffolder, I spend an
awful lot of time in the sky, and I have been on the
roof of the tallest buildings in all the Greater Exeter
Area. Working at height is a privilege it doesn’t
matter where you are, and how often you have
been climbing the ladders, you are seeing views
and angles that most people never get to see, and
the Greater Exeter Area is changing constantly, so
there is always something new to see.
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You can choose one song, one book and a last
meal – what would they be?
I have been listening to a lot of classical music
recently (my car radio was retuned by someone
thinking they were funny) but it is really calming
and helps to clear the mind. But I think it would
probably be David Gray, Babylon. It is one of those
songs that transports you back in time.
A book – It would have to be A Short History of Nearly
Everything by Bill Bryson. It is quite extraordinary
how well Bryson can engage the reader in what is
a fascinating read that really does seem to provide
a short history of nearly everything. The number of
completely useless facts I can quote at complete
random from within that book is a constant source
of irritation to those around me!
As for food, my takeaway of choice is a Gyros – one
of the time wasting periods of my life was spent on
a Greek Island, so it was all I lived off for a while, and
even 20 years later I cannot get enough of them.
Why did you choose to get involved with Building
Greater Exeter?
Apex Scaffolding is rooted in the building Greater
Exeter Area, and always has been. Of the three
directors, we have one who lives in each of the three
Local Authority areas. We have always been proud
of our record of training for our operatives and
this felt like an ideal chance to extend this outside
of our own organisation. It allows us to show our
commitment to the whole industry improving and
evolving, perhaps something even more important
now than ever.

OCTOBER 2020

Keep in touch
Twitter: @BuildGreaterExe
LinkedIn: www.linkedin.com/company/buildgreaterexe
info@buildinggreaterexeter.co.uk
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