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Supporting the construction sector 
and built environment across Exeter, 
East Devon and Teignbridge to build 
their future workforce.

In case you missed it last year we published a Project 
Review which provides a summary of the key activity 
delivered by Building Greater Exeter in collaboration 
with our project partners since launch, to promote 
careers in construction and the built environment and 
to attract more people to the sector. 
Click here or on the image to read the review.

Welcome to the latest edition of our 
Industry Update where we bring you news 
and stories from Building Greater Exeter 
and our partners across the local area.

This week is National Apprenticeship Week (8-14 February) and the theme is ‘Build the 

Future’. We will be promoting the many opportunities for apprenticeships in construction 

and the built environment throughout the week, and at the Virtual Apprenticeship Expo.

In addition to the Expo we are also planning two virtual events with  Building Plymouth, 

to promote careers in construction to service leavers in March and the ‘Which Way’ 

careers fair in April. 

At Building Greater Exeter we have been working on new ways to inspire the future 

workforce and promote construction as a career of choice - these include video resources, 

and the next in our series will be the Nightingale Hospital. We are also working with our 

partners to develop a really strong construction offering for virtual work experience and 

insight days in schools.

We continue to promote construction vacancies and training opportunities and we are 

currently supporting a project to support young job seekers to access training and work 

opportunities.

We are working with our partners to map out the major construction projects in greater 

Exeter to determine the number of trainee and apprenticeship workplace opportunities 

in order to help connect employers to the right people to participate in them.

As always, we welcome your feedback, if you have something you want to share, or any 

ideas for future updates, please let us know: info@buildinggreaterexeter.co.uk

Dawn, Rosie and Matt 
 The Building Greater Exeter Team
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National Apprenticeship Week 
8-14 Feb 2021 #NAW2021
Apprenticeships provide a key route into the 
construction industry and the theme of this 
year’s National Apprenticeship Week is ‘Build 
the Future’. Get involved and showcase the 
amazing apprentices in your company to help 
inspire the future workforce and to encourage 
other employers to employ an apprentice.

Building Greater Exeter will be promoting 
apprenticeships in Construction and the Built 
Environment at the Virtual Apprenticeship 
Expo on Thursday 11th February, as well as 
promoting different case studies throughout 
the week.

Our project partner 
Coreus explains why they 
support apprentices:

As a young, vibrant company Coreus 
is committed to recruiting and training 
future talent. We recognise the benefits 
of working and learning in parallel and see 
Apprentices as a huge part of our future 
growth plans.  We believe supporting 
young people and adults to gain the skills 
they need to progress in Construction will 
also help address the growing skills gap 
and ensure the sector thrives.

Our first apprentice, Dan Parsons, joined 
Coreus in September 2020 and is studying 
towards a degree in Quantity Surveying,  
“I am really enjoying my apprenticeship at 
Coreus. It can sometimes be challenging 
however the team are always happy to help 
and explain things if I am ever struggling 
with a task.”

So far, Dan has been conducting take-
offs, compiling cost plans, assisting 
with valuations, supporting client faced 
meetings and participating in regular site 
visits. This helps him to develop skills of the 
pre-construction industry as well as the 
post contract role of a Quantity Surveyor.

Coreus Managing Director, Andrew Clancy 
said, ‘coming from a family of teachers I 
am so excited to be rolling out the Coreus 
Apprenticeship Scheme and having Dan 
Parsons onboard shows our commitment 
to investing in our staff and the future of 
the company.”

Take on an apprentice
The Government have extended their 
incentive payments for employers who hire 
a new apprentice between 1 August 2020 
and 31 March 2021, starting at £3,000 for 
an apprentice aged 16-18. To find out more 
about the different options available and a 
list of organisations that can help you find an 
apprentice click here.

I highly recommend 
an apprenticeship 
to anyone who is 

considering it. In my 
short time at Coreus 
I have already learnt 
so much about the 
industry and skills 

involved that I would 
not have gained 
if I were to go to 

university, I strongly 
believe doing my 

apprenticeship will 
put me in a much 

better place.

Dan

“

“

NAW2021 Supporter Guide

For lots of ideas and resources to help you get involved in 
NAW2021 click here to access the guide.

South West Apprenticeship Ambassador 
Network (SWAAN) have organised 
free coffee break dial-ins on a range of 
related topics throughout #NAW2021: 

Click here to register

http://www.buildinggreaterexeter.co.uk/wp-content/uploads/2020/08/Take-On-An-Apprentice.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/955827/National_Apprenticeship_Week_2021_toolkit.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/955827/National_Apprenticeship_Week_2021_toolkit.pdf
http://www.exeterworks.org/news/naw2021-swaan-free-coffee-break-dial-ins
http://www.buildinggreaterexeter.co.uk/wp-content/uploads/2020/08/Take-On-An-Apprentice.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/955827/National_Apprenticeship_Week_2021_toolkit.pdf


FEBRUARY 2021 FEBRUARY 2021 4 5 INDUSTRY UPDATE WWW.BUILDINGGREATEREXETER.CO.UK

Schools must provide every student with 
at least one experience of a workplace by 
the age of 16. This would usually be offered 
face to face in the workplace, however due 
to current restrictions schools require virtual 
opportunities.
 
There are benefits to virtual work experience, 
including the potential to reach larger 
audiences, including disadvantaged pupils, as 
well as increasing diversity.

Are you a Levy registered employer? If so, you 
could join CITB at one of their events to find 
out about how they propose employers will 
be assessed to pay the CITB Levy for the next 
three years.
 
They’ll also discuss what has been identified 
as the areas of greatest need for employers 
in developing skills for their business success, 
whilst best supporting the wider industry.
 

The T Level in Construction: Design, Surveying 
and Planning is a new post-16 qualification, 
introduced in 2020. It has been created in 
response to the construction industry’s request 
for a more meaningful vocational course and is 
the equivalent of three A Levels. It is most likely 
that students will progress to a relevant degree-
level course after successful completion of the 
T Level but they may just as easily progress to 
employment or a higher level apprenticeship.

Two of our project partners, Kier Construction 
and Willmott Dixon, have been supporting 
Exeter College with their T Level programme. 
Due to current restrictions, they engage virtually 
with the students once a week for the full 45-
week duration of the programme:

Kier Construction: “Since the start of the 
programme, we have carried out many seminars 
on the subjects of estimating, architecture, BIM 
and many more, as well as Q&A sessions with 
Kier employees in different job roles.

We have set the students various tasks to help 
develop their knowledge and understanding of 
the construction industry. This programme has 
been carried out virtually, with one site visit in-
between lockdowns and more planned once 
current restrictions are eased. 

Virtual Work Experience (VWEX)  
for schools

CITB events

T Level Update

Building Greater Exeter is working with the 
‘Careers Hub’ and our construction partners 
to create an interactive format, with engaging 
construction content for VWEX, and to 
ensure that all secondary schools in the local 
area have the opportunity to participate in a 
construction virtual work experience this year.
  
A number of our construction partners 
already have their own offering, but if you 
would like to be involved in Building Greater 
Exeter’s please contact dawn.chamberlain@
exeter.gov.uk for further information.

They’ll share how Levy registered employers 
can take part in consultation on the Levy 
Proposals 2022-25 and have their say on the 
proposed areas of support for construction 
businesses.
 
There are a few dates to choose from in March 
and April. Find out more here.

The virtual aspect of this programme has been 
very beneficial for both parties; we have managed 
to engage with a wider audience as well as help 
a higher volume of students with aspects of 
the construction industry. The programme has 
helped the students to gain professional work 
experience in a time where it may not otherwise 
have been possible.”

Willmott Dixon: “Despite restrictions, we have 
organised a week of virtual experience for T 
Level students as well as organising six virtual 
live chats with industry professionals over a six-
week period, ranging from a project manager 
to an environmental manager, who have talked 
about a day in their life, skills needed and a Q&A 
session.

Finally, we have supplied students with working 
drawings from the Institute of Technology site 
so they can use them to understand how to read 
drawings and, when allowed to visit the job, use 
them to look at how we have interpreted them. 
We really look forward to having them back on 
site again soon.”

Do you have any vacancies or training 
opportunities in the Greater Exeter area?
If you do please send them through and we can promote them  
through our job shop: info@buildinggreaterexeter.co.uk The Faculty of Construction and the Built Environment at Exeter College will also be running the 

second wave of T Levels in Onsite Construction (Brick, Carpentry and P&D) as well as Building 
Services Engineering (Electrical and Plumbing) alongside the Design, Surveying and Planning 
pathway which will welcome it’s second cohort in September.

Exeter College T Level students visiting St Sidwell’s Point

mailto:dawn.chamberlain%40exeter.gov.uk?subject=
mailto:dawn.chamberlain%40exeter.gov.uk?subject=
http://www.citb.co.uk/about-citb/news-events-and-blogs/events/
mailto:info%40buildinggreaterexeter.co.uk?subject=
mailto:info%40buildinggreaterexeter.co.uk?subject=


FEBRUARY 2021 FEBRUARY 20216 7INDUSTRY UPDATE WWW.BUILDINGGREATEREXETER.CO.UK

BAM at Exmouth 
Community College
BAM Construction have been selected to 
build a new, three-storey teaching block at 
Exmouth Community College, with work 
starting on site shortly. The £15.6m project will 
provide a massive boost to the local economy, 
with BAM’s stated policy of employing local 
subcontractors, particularly SMEs, to work 
with them.

‘We are delighted to be chosen to deliver 
this important new scheme for Exmouth 
Community College and look forward to 
working with our superb, local supply chain 
partners to bring major benefits to students 
and the local community. This is a very 
important project for the BAM Exeter office.’ 
Graham Kingdon, BAM Construction Director
 

As well as providing a much-needed addition 
to the Exmouth Community College campus, 
the scheme will also provide a valuable insight 
to the construction industry for one Exeter 
College student.

Flynn Bowdler, a T-Level Construction student 
at Exeter College, hopes to build a career in 
architecture and design and is looking forward 
to his placement and learning about roles and 
responsibilities on a real, live site.  Working 
closely with Louise Dennis, Exeter College 
Industry Placement Liaison Officer, BAM will 
be supporting this vital industry placement 
for a period of 45 weeks. 

In February, BAM will be meeting with Built 
Environment students at the University of 
Plymouth to discuss placement opportunities 
and consult on how they would like to be 
involved. An additional summer placement is 
already secured for the project.  Harry Reay, 
a second-year student, studying for a BSc 
(Hons) in Construction Management at the 
University of Reading will be joining BAM in 
June and is really keen to gain some ‘hands 
on’ experience.

‘I’m very excited to be managing this amazing 
new project and look forward to working 
with all Exmouth Community College 
stakeholders and to welcoming Flynn and 
Harry as they begin their construction 
industry careers.’
Chris Scoins, BAM Project Manager. 

The project, which aims for completion in 
September 2023, includes:

  • 450 seat auditorium

  • Demolition of swimming pool

  • A new library resource centre

  • Activity studio

  • Three new dance studies

  • Six design technology rooms

  • Five laboratories

  • ICT suite

  • Floor area 5,050m²

  • 14 new classrooms

  • Working on an existing live campus

  • BREEAM Very Good

We are delighted to 
be chosen to deliver 
this important new 

scheme for Exmouth 
Community College

“

“
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Exeter was granted Garden City designation 

in 2019, in response to the city’s need for high 

quality homes and services. Working in close 

collaboration with local architects and partners 

the programme will create new communities 

for the city guided by Garden City principles. 

These principles have been built into the core 

of Exeter’s Vision for 2040 and now have 

particular relevance as we look to the future 

and recovery from Covid-19. They include:

• The promotion of human wellbeing: a range 

of employment opportunities and cultural 

services

• A complete mix of housing, including social 

and affordable housing

• Walkable neighbourhoods, tree-lined 

streets and high-quality design

• Vibrant parks and opportunities for 

residents to grow or have access to healthy 

food, while also promoting access to nature 

and opportunity

Liveable Exeter: A Garden City – 
growing opportunity for construction
The construction sector alone contributes £1.2 billion GVA to the South West 
region. Liveable Exeter have been working with representatives from industry 
to develop a plan to Build Exeter Back Better. At the heart of Exeter’s recovery 
is the Liveable Exeter programme; a transformational housing programme 
that aims to create 12,000 new homes in the city by 2040 with a vision for a 
prosperous, sustainable, community led and active city.

image by LDA Design

...working closely 
with public sector 

partners and private 
enterprise on 8 key 
projects within the 

city.

“

“

Alongside this, work is underway to consider 

and plan for future employment within the 

city; ensuring that the right type and amount 

of employment space is planned for and 

accommodated in order to ensure that the 

city and its residents continue to prosper 

into the future. Innovation will be key to the 

success of the Liveable Exeter programme, 

and identifying innovative solutions to support 

the continued growth and success of Exeter 

will be a key focus.

The Liveable Exeter team are working closely 

with public sector partners and private 

enterprise on 8 key projects within the city. 

These sites include, St David’s station, Water 

Lane, East Gate and, in the longer term, Marsh 

Barton.

These sites have the potential to unlock 

transformative growth for the city, creating 

sustainable urban communities, with new 

homes, schools, leisure, retail opportunity, and 

workspace to create a thriving, connected city.

The programme represents nothing less than 

ambitious and long-term renewal of the city’s 

fabric to meet people’s needs for homes, jobs 

and services in the 21st century.

Continued on next page... 



For more information on Exeter City Council’s  
recovery plan click here.

To find out more about the Liveable Exeter programme visit www.liveableexeter.co.uk  
or follow Liveable Exeter on social media for the latest updates.

Facebook : /LiveableExeter     Instagram : @Liveable_Exeter 
Twitter : @liveableexeter       LinkedIn : /showcase/liveable-exeter
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To help support such an ambitious 

programme, the Liveable Exeter Place Board 

was established to bring together all the major 

organisations in the city as well as private and 

voluntary sector figures. It allows for frank and 

candid confrontation of the issues they face 

in a manner that supports collaboration and 

a common purpose. However, in the wake of 

the first lockdown the Board found itself in the 

unexpected position of providing space for 

collaboration for a city determined to recover 

from Covid-19. 

The pandemic has been a huge setback for 
our communities and the economies behind 
them, but in rebuilding both we have the 
opportunity to create a much better zero 
carbon environment for future generations. 

This will extend to the homes that we live in, 
the towns and city centres we work in and the 
all-important health and education facilities we 
rely on. Exeter will be at the fore front of this 
transformation, in fact, it has already started.”
 

The recovery plan details the opportunities that 

will give Exeter every chance of continuing on 

the path of growth it was on before Covid-19 

and with a focus on clean and inclusive growth.

Exeter City Council’s recovery plan looks at 
seven key sectors for recovery across the 
city. Each sector had a group built around it, 
chaired by a member of the Liveable Exeter 
Place Board and made up of local industry 
partners. Building Greater Exeter’s Rosie 
Bates is a member of the Construction and 
Development recovery group. She says:  
“The issues involved within the recovery plan 
for Exeter are broader than the city council, 
so it’s great to see so many city partners step 
forward in the spirit of collaboration.” 

Steve Hindley CBE DL, Chairman of the Midas 
Group, Liveable Exeter board member and 
member of the Construction and Development 
recovery group said: 
“There will continue to be significant challenges 
for the construction sector in 2021 – but huge 
opportunities as well.”

Construction will be at the beating heart of 
any economic recovery, especially here in the 
South West. Exeter is well placed to deliver 
opportunity for the region because the city is 
committed to delivering high quality housing 
to meet forecast demand and the needs of its 
residents, and ensure sustainable growth in 
the city.

Key highlights from the plan for the 
Construction and Development sectors 
include: 

• Support the future workforce through 
investment in the Employment and Skills 
Plan (ESP). 

• Funding to develop a world-leading 
Passivhaus training academy for Exeter, 
cementing the reputation as a centre 
of excellence in the delivery of healthy 
buildings.

• Delivery of the City Point scheme will 
create up to 500 new homes for the city 
and enable 1500 on-site jobs.

it’s great to see so 
many city partners 

step forward 
in the spirit of 
collaboration.

“

“

http://www.exeter.gov.uk/council-and-democracy/council-information/our-plans-for-the-future
http://www.exeter.gov.uk/council-and-democracy/council-information/our-plans-for-the-future
http://www.liveableexeter.co.uk
http://www.facebook.com/LiveableExeter
http://www.instagram.com/liveable_exeter
http://www.twitter.com/liveableexeter
http://www.linkedin.com/showcase/liveable-exeter


Thanks to all our project partners 
for your ongoing support
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Q&A  
Julian Phillips 
Business Development 
Director, Midas Group
Tell us a little about your career path
I was given the chance to be an apprentice carpenter 
studying at Exeter College and “working in the 
trade” with Exeter City Council back in 1989! I was 
trained locally, and still work locally. I’m proud to 
have continued my career in Construction and Asset 
Management and now to be supporting the industry 
and young people locally through the Building 
Greater Exeter programme. 

Did you always want to work in construction?
I had a real passion for woodwork so obtaining good 
grades in carpentry and joinery proved important. 
At the time, apprenticeships were under the YTS 
scheme, and offered some great opportunities so 
were very popular. You have to build your portfolio 
brick by brick - whether through qualifications, 
experience or networking.

What advice would you have for someone starting in 
the construction industry today?
The skills you learn whilst being an apprentice 
prepares you for working in the construction industry.  
Those vital skills will keep you an employable and 
valuable member of the workforce.

If you could choose one other profession, what 
would that be?
I was quite a talented football player back in the day 
and was lucky enough to be part of the Exeter City 
Youth Team. So, it would have to be a professional 
football player!

Tell us about the project of which you are most proud
Best memory - working for the first year in the 
joinery workshop on Marsh Barton, with a team of 
joiners, making windows and doors for installation 
at local council buildings.  Carrying out the repairs 
and insulating the residents’ homes gave me a sense 
of pride that I had made a difference and could see 
them enjoying their existing homes with new eyes.  
 
Few industries truly make a difference within the 
community, but the construction sector is one of 
those sectors. As a trade person you are career 
ready and are up-skilling every day. Working as an 
apprentice means that you pick up tangible skills that 
enable you to start working right away. 

Where is your favourite place in the Greater Exeter 
area?
Exeter canal basin is my favourite place. My great-
great Grandfather was the Lock Keeper on the basin 
and lived at the Lockeepers Cottage which was 
knocked down when the flood relief was built. He 
then moved to a terraced house by the Welcome Inn 
which was still in the family up until I was about 10 
and I spent many years playing there as a child.

 You can choose one song, one book and a last meal 
– what would they be?
Human League – Don’t You Want Me – Brings back 
fantastic memories of life at Ladysmith Middle School
Alex Haley – Roots
Roast Beef with all the trimmings

Keep in touch
Twitter: @BuildGreaterExe

LinkedIn: www.linkedin.com/company/buildgreaterexe

info@buildinggreaterexeter.co.uk

Julian appears in Exeter City Council’s ‘City News’ December 1990

http://apexscaffolding.co.uk
https://www.linkedin.com/company/62936/
https://www.linkedin.com/company/100698/
http://www.twitter.com/BuildGreaterExe
http://www.linkedin.com/company/buildgreaterexe
mailto:info%40buildinggreaterexeter.co.uk?subject=
http://eastdevon.gov.uk
https://exeter.gov.uk
http://teignbridge.gov.uk
http://apexscaffolding.co.uk
http://bam.co.uk
https://www.bicton.ac.uk
http://ciob.org
http://coreusgroup.com
http://devonconstructiontraining.co.uk
http://exe-coll.ac.uk
https://www.thefocustraininggroup.com
https://www.interserve.com
http://kier.co.uk
http://learndevon.co.uk
http://livewest.co.uk
https://www.midasgroup.co.uk
https://www.midasgroup.co.uk/mispace/
http://morgansindall.com
http://pgltraining.com
http://rgbrec.com
http://sdsolution.co.uk
http://southdevon.ac.uk
http://tclarke.co.uk
https://www.exeter.ac.uk
https://www.upp-ltd.com
http://vinci.com
http://vistrygroup.co.uk
http://willmottdixon.co.uk
http://ytko.com
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